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MESSAGE FROM THE DEAN
The work that our health care heroes do day in and day out is monumental.
When the COVID-19 vaccines began to roll out in December 2020,
pharmacists and other providers stepped up here in Central Ohio and
across the country to inoculate our communities. Retail pharmacies
became an important network for vaccinating rural and underserved
communities, leveraging their accessibility to patients in hard-to-reach
places. And as the infection rate has ebbed and flowed in the second
year of the pandemic, health care workers on the front line have been
there for patients – never wavering in their commitment to improve health
outcomes.
Despite the effectiveness and availability of the vaccines at preventing
severe infection and reducing COVID-19 spread, there is still a significant
amount of work ahead to increase the vaccination rate in the US and
around the globe. The thought of it can be draining for health care workers,
who have worked long hours and risked their own health and safety during
this pandemic. But still, they show up – even when they are exhausted – to
do the work.
Here at Ohio State, researchers, pharmacists, student pharmacists, and our
incredible faculty and staff members have continued their hard work and
flexibility to make possible the college’s mission to advance the profession
through practice, research and education.
The college’s research program experienced a 47.5% increase in
funding over 2019 and two of our faculty members were recognized with
prestigious awards by the university for their research. Our clinical faculty
members and pharmacy students spent hours vaccinating Ohioans at sites
across the state and working with state and national partners to advocate
and work to implement provider status. A partnership with the American
Pharmacists Association allowed us to fund a first-of-its-kind faculty position
focused on advocacy. We also partnered with the Ohio Pharmacists
Association and OSU Extension to help fund an additional position focused
on improving connectivity and pharmacy access across the state.
Last year, we also saw our incredible alumni step up to provide financial support to our students. The college introduced
five new permanent endowments to help offset students’ financial burden, and we saw a 52% increase in individual giving
over the previous year. These generous donations allow the college to continue to support our faculty and students,
helping us to advance our mission further.
There is still much work to be done, and I am fully confident that our faculty, staff and students – with the vital partnership
and support of our alumni and friends – will continue to lead the way in all areas of our mission.
Please enjoy reading more about the college’s accomplishments in 2020-2021. Thank you for your continued support.
Best wishes,

Henry J. Mann, PharmD, FCCP, FCCM, FASHP
Dean and professor, College of Pharmacy
The Ohio State University
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BACHELOR OF SCIENCE IN
PHARMACEUTICAL SCIENCES
BSPS Class of 2021 Outcomes
49% Pharmacy school - enrolled or accepted
7% Graduate school - accepted
5% Employment - accepted
4% Medical school - accepted
3% Dental school - accepted
2% Nursing school - accepted
1% Optometry school - accepted
1% Fellowship (Cleveland Clinic)
1% Other academic training (computer science)
8% Still seeking
8% Gap year
2% Undecided
9% Outcome unavailable

BSPS PROGRAM AWARD RECIPIENTS
American Institute of the History
of Pharmacy (AIHP) Student
Recognition Certificate:
George Kiriakou
BSPS Faculty Award for Outstanding
Graduating Student of the Year
– Healthcare Professions Pathway:
Hannah Ong & Nikhit Gadde

BSPS Student Award for Outstanding
Community Engagement:
Nick Hamilton

Pharmaceutics and Pharmacology
Outstanding Undergraduate Award:
Abigail Klein

BSPS Student Impact Award:
Czes Agaton

Pharmacognosy Award:
Nathan Ezzone

Charles River Laboratories Student
Leadership Award:
Nick Hamilton

Pharmacy Practice and Science Award:
Meredith Nyborg

BSPS Faculty Award for Outstanding
Graduating Student of the Year – Drug Forever a Buckeye Award:
Discovery & Development Pathway:
Alexa Harshbarger
Bob Weber
Medicinal Chemistry Award:
Galina Rozenberg
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Spirit of the College Award:
Maddie Ferguson
Award for Distinguished Teaching
in BSPS:
Kelsey Schmuhl, PharmD

BSPS Students: Ethnicity Demographics
58.8% White
17.6% Asian
8.9% Black or African American
4.9% Two or More Races
3.6% Hispanic
3.4% Non-U.S. Citizen
0.2% Native Hawaiian/Pacific Island
2.8% None Given/Race Unknown

Pharmaceutical Sciences Minor: Ethnicity Demographics
68% White
9.3% Asian
8.7% Black or African American
6.7% Two or More Races
3.3% Non-U.S. Citizen
2.7% Hispanic
1.3% None Given/Race Unknown

Gender Demographics
BSPS Students:

700
600
500
400
300
200

PS Minor Students:

68% Female

74% Female

31% Male

25% Male

<1%Unspecified

<1%Unspecified

Longitudinal Growth in PHR Undergraduate Programs:
BSPS major students
PS minor students

90

126

152

10

58

402

430

517

476

473

’16

’17

’18

’19

’20

100
0
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DOCTOR OF PHARMACY
(PHARMD)
SHIVANI PATEL RECEIVES NATIONAL AWARD FOR
ADDRESSING HEALTH INEQUALITIES
Shivani Patel, BSPS ’18, a Class of 2022 PharmD student at The Ohio State
University College of Pharmacy, was named the recipient of the United States
Public Health Service’s (USPHS) Excellence in Public Health Pharmacy Award for
her efforts in making health care more accessible to Columbus’s underserved
populations.
The Pharmacist Professional Advisor Committee of USPHS issues the Excellence
in Public Health Pharmacy Award every year. This prestigious award recognizes
pharmacy students who have made significant contributions to public health by
promoting wellness and healthy communities. To be considered for the award,
students are evaluated on their contributions toward voluntary health-related
services, recognizing their efforts to enhance community health and well-being.
College of Pharmacy Dean Henry Mann, PharmD, FCCP, FCCM, FASHP,
nominated Patel for the work she’s done at the Ohio State Wexner Medical Center
Family Medicine Outpatient Care Worthington and the Physician’s CareConnection
Medical Free Clinic – services she’s completed outside of the College of
Pharmacy’s curriculum.
Assessing patients’ needs
As part of a community health education program, Patel worked with a team to assess community needs and found
inequities among the Family Medicine Outpatient Care Worthington’s Nepali patient population. Their assessment
showed that none of the clinic’s Nepali patients visited the clinic’s psychologist and most did not understand the
purpose of the routine PHQ-9 – a questionnaire used at every office visit to screen for depression.
The team’s extensive research showed concepts like anxiety, depression and mental health were taboo and seen
as heart-body problems in Nepali culture instead of brain-body problems. With this new-found knowledge, the group
concluded these patients were not receiving much-needed care because of a lack of translation services and mental
health education.
To eliminate this disparity, Patel worked with Ohio State Medical Translation Services to create a standardized written
and audio PHQ-9 survey, using a medical translator to translate it to Nepali. Importantly, the screening tool was
translated culturally instead of verbatim because of how the Nepali population viewed mental health.
After a month of using this new survey, the clinic saw a rise in Nepali patients seeking psychological help and in
Nepali patient retention because the population reported feeling more valued and cared for. This questionnaire
is now a standard process for all Nepali patient appointments and eliminates health care inequity among this
underrepresented population.

5

Increasing medication supply to address health inequity
Additionally, when the COVID-19 pandemic swept through local communities, Patel worked at the Physician’s
CareConnection Medical Free Clinic as a pharmacy coordinator. She noticed patients were not being seen or
receiving the medications they needed because they were uninsured or living in underserved areas. She spoke to
patients about this and learned that access to transportation and childcare were barriers.
Patel saw this as an opportunity to step away from the clinic’s traditional workflow and dispensing process to create
a service that could eliminate these barriers for patients. She acknowledged that since patients may not be able to
travel often, receiving a higher supply of medications would support better health outcomes.
She spoke with the clinic’s staff and weighed the risks and benefits of raising the clinic’s dispensing limit to six-month
supplies from 90-day supplies. Patients were interested in this change because it would allow them to have a longer
supply of their medications without the added stress of refilling every month.
Patel made a list of the most prescribed medications at the clinic and began looking for partners that would supply the
medications for little or no cost. She completely revamped the pharmacy process to better care for the underserved
patients of the clinic. She was also able to provide patients with COVID-19 and vaccination information when they
came in.
Many of these patients knew the severity of the pandemic but did not have access to the resources to learn more.
Through these conversations, she created a list of resources and pharmacies that were offering vaccinations to
eligible patients. These improvements led to the clinic becoming a trusted center for its underserved patients to
receive continuous and free medical care.
Patel created systematic changes for minority communities across Columbus by focusing on underserved populations
and addressing health inequity. She improved access to care for these populations and showed how crucial
pharmacists are in their patients’ health. As the role of the pharmacist continues to evolve due to expanded scope of
practice and provider status, progress like Patel made will be vital to ensure there is equitable access to pharmacistprovided care across all communities.

“Through active listening and hard work, she improved
the care provided to and lives of patients cared for at
these clinics,” Dean Mann said in his nomination letter.
“Before getting involved in the community, I thought knowledge was the key to serving patients,” Patel said. “I quickly
learned that trust and patience from a patient is not earned by knowledge alone; it is earned by humility, listening and
by actively engaging in their lives and empowering them. I strongly believe that access to quality health care is not
dependent on one’s home zip code, sexual orientation or cultural/racial background; health care is not dependent on
the credentials behind a provider’s name. It is so deeply rooted in public health and a product of a strong relationship
created between patients and their care team. My goal is to remind everyone around me that health care is for
everyone and should be accessible by everyone.”
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BY THE NUMBERS
Class of 2021 Outcomes

*Most recent data available as of September 2021
47% Employment Offer Received or Accepted
38% Residency or Residency Plus Master's
2% Fellowship
6% Still Seeking
7% Lost to Follow Up

Employment 2021: Practice Settings
66% Community pharmacy
13% Hospital pharmacy
11% Industry
5% Specialty (outpatient), consulting, long-term care
2% Non-profit professional organization
3% Not reported

Residency 2021: Practice Settings
60% PGY1 Pharmacy Residency Program
18% PGY1 Ambulatory Care Pharmacy Residency Program
9% Combined PGY1 Residency - Master's Program
9% PGY1 Community Pharmacy Residency Program
4% PGY1 Specialty Ambulatory Care,
PGY1 & 2 Pharmacotherapy
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Graduation Rates
Class of

Four-year
graduation rate

Delayed graduation for
personal or academic reasons

Dismissed

Withdrew for personal
or academic reasons

2021

90.6%

2.4%

0.0%

7.1%

2020

96.9%

2.3%

0.0%

0.8%

2019

95.0%

3.6%

0.0%

2.1%

2018

96.7%

0.8%

1.7%

0.8%

2017

93.4%

3.3%

0.8%

2.5%

Licensure Exam Pass Rates
Year

NAPLEX
Ohio State

NAPLEX
All ACPE-accredited programs

MPJE
Ohio State

MPJE
All-accredited programs

2020

91.74%

88.43%

85.87%

84.59%

2019

92.97%

88.34%

96.59%

83.58%

2018

95.6%

89.5%

97.4%

83.8%

2017

94.1%

88%

94.1%

85.2%

PharmD Program Demographics

Gender

Ethnicity

Citizenship

68% Female

53.8% White

91.8% U.S. Citizen

31% Male

18.6% Asian

4.6% Temporary Residency

<1% Unspecified

5.8% Black or African American

3.4% Permanent Residency

4.4% Non US Resident

0.2% Naturalized

4.2% Hispanic
4.2% Two or More Races
9.0% Undisclosed
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GRADUATE STUDIES

GRADUATE STUDENT DEVELOPS REMEDY
TO PREVENT NEUROTOXICITY FROM CHEMO
Platinum chemotherapeutics such as oxaliplatin are
among the most effective anticancer agents, but
their clinical use is associated with severe damage
to peripheral nerves (neurotoxicity).
Using unique genetically engineered mouse and
rat models, Kevin Huang, PhD ’20, and his mentors,
Shuiying Hu, PhD, and Alex Sparreboom, PhD, from
the Division of Pharmaceutics and Pharmacology,
reported in the Journal of Clinical Investigation that
this toxicity is dependent on a transporter-mediated
uptake process.
The identified transport system can be inhibited
by the tyrosine kinase inhibitor dasatinib,
and pretreatment with this agent can prevent
neurotoxicity in mice without negatively affecting
anticancer properties.
“The significance of these findings is that we
identified a novel intervention strategy to prevent
oxaliplatin neurotoxicity in rodent models, and we
hope for the continued success of this project as it
moves from the benchtop and into cancer patients,”
Dr. Huang said. “Drs. Hu and Sparreboom have been
nothing short of amazing mentors by providing me
with endless support throughout my graduate career.
They deserve equal recognition
and acknowledgment.”
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BY THE NUMBERS
Gender

Ethnicity

51% Female

46.6% White

49% Male

27.7% Asian

<1% Unspecified

6.6% Hispanic
5.5% Black or
African American
13.3% Undisclosed

ENROLLMENT, DEMOGRAPHIC AND GRADUATION DATA FOR
THE PHARMACEUTICAL SCIENCES GRADUATE PROGRAM
2017-2018

2018-2019

2019-2020

2020-2021

90
36
46

86
39
41

89
42
41

90
46
32

New Enrollments
GRE Verbal
GRE Quantitative
GRE Writing

23
67
74
3.58

22
62
79
3.37

24
61
80
3.52

30
61
63
4

Completed Applications

197

198

196

226

PhD Degrees Granted

15

8

13

17

MS Degrees Granted

15

14

13

11

Time to Candidacy (years)

1.69

1.99

2.02

1.98

Time to PhD (years)

5.03

4.76

4.94

4.53

Enrollment (October)
Women
International
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RESEARCH

TWO COP FACULTY RECOGNIZED IN OHIO STATE
RESEARCH SHOWCASE
Innovator of the Year
Peixuan Guo, PhD, was named The Ohio State University 2021 Innovator of the
Year. Dr. Guo is the Sylvan G. Frank Endowed Chair in Pharmaceutics and Drug
Delivery Systems in the College of Pharmacy and the director for the Center for
RNA Nanobiotechnology and Nanomedicine. Dr. Guo’s research focuses on the
application of RNA nanotechnology for cancer therapy.
The Innovator of the Year Award recognizes established Ohio State researchers
who are actively working to promote commercialization of university intellectual
property, through invention disclosures filed, patents applied for and/or
received, technologies licensed or spin-off companies formed. The award
cultivates an entrepreneurial spirit among all of Ohio State’s investigators.
Dr. Guo’s research has led to several discoveries, including the RNA rubbery
property that helps to target cancer efficiently, allowing for fast renal clearance
and therapeutics without toxicity; the method for the therapy of lung cancer;
invention of novel methods for liver cancer therapy; and the invention of a
simple and fast in-home method for earlier diagnosing of COVID-19 infection.
Dr. Guo has 230 publications in high-impact journals, including 71 since joining
Ohio State in 2016, and has been awarded a total of ten grants since starting at
Ohio State. He received his PhD from the University of Minnesota.
Early Career Innovator of the Year Finalist
Mark Mitton-Fry, PhD, was a finalist for the Ohio State 2021 Early Career
Innovator of the Year Award.
The Early Career Innovator of the Year Award recognizes Ohio State
researchers who are early in their career actively working to promote
commercialization of university intellectual property, through invention
disclosures filed, patents applied for and/or received, technologies licensed or
spin-off companies formed.
Dr. Mitton-Fry’s research is dedicated to inventing cures for multidrugresistant bacterial infections. His research group designs and synthesizes
novel inhibitors of bacterial topoisomerase enzymes as potential therapies for
multidrug-resistant bacterial infections.
He is also co-director of the Antimicrobial Resistance Thematic Program within
Ohio State’s Infectious Diseases Institute.
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BY THE NUMBERS
PATENTS ISSUED

LICENSES
24

ACTIVE LICENSING DEALS
26

25

21

20

11
4
’17

9
4

’18

’19

’20

’21

3

4

’17

’18

’19

11
7

6

’20

’21

’17

13

’18

’19

’20

’21

Research Award Funding Types
(AACP Federal Fiscal Year 2020)

Total Funding: $15,050,161 (47.5% increase over FFY 2019)
64% National Institutes of Health – $9,678,664
16% Department of Defense – $2,468,319
10% Private Agencies – $1,503,586
4% Industry – $525,161
2% Other Federal – $284,180
2% Other – $275,481
2% Agriculture – $250,000
<1% Other Non-Federal – $64,770

NIH Research Awards by Institute
(AACP Federal Fiscal Year 2020)
52.8% NCI – $5,114,806
12.0% NHLBI –$1,158,733
10.1% NIGMS – $978,029
7.8% NIAID – $753,949
7.2% NCATS – $753,949
6.2% NIBIB – $597,589
2.4% NIDA – $233,668
0.6% NINDS – $60,870
0.5% NICHD – $44,448
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$7 MILLION NCI GRANT RENEWAL SUPPORTS CANCER
DRUG DISCOVERY RESEARCH BASED ON COMPOUNDS
FOUND IN NATURE
The Ohio State University Comprehensive Cancer Center – Arthur
G. James Cancer Hospital and Richard J. Solove Research Institute
(OSUCCC – James) and the college have been awarded a fiveyear, $7 million competitive Program Project Grant (PPG) renewal
from the National Cancer Institute (NCI).
This multidisciplinary project grant represents the only PPG funded
by the NCI in the nation led by a pharmacy investigator and will
allow teams at Ohio State, the University of Illinois – Chicago
and University of North Carolina – Greensboro to continue
investigating potential anticancer drug leads based on compounds
from tropical plants, coastal lichens, cultured cyanobacteria and
filamentous fungi.
The grant renewal extends through 2025 and is led by principal
investigator A. Douglas Kinghorn, PhD, DSc, professor and
Jack L. Beal Chair of the Division of Medicinal Chemistry and
Pharmacognosy at the College of Pharmacy. He is also a
member of the OSUCCC – James Molecular Carcinogenesis and
Chemoprevention Program.
The grant is organized around three projects and three cores:
Project 1 – Isolation Chemistry of Tropical Plants and Biological Evaluation
(Ohio State; Project Leader, Dr. A. Douglas Kinghorn)
Project 1 involves the isolation chemistry of bioactive tropical plants to be collected by Project 2 (see below),
inclusive of extraction, dereplication, compound purification, structure elucidation and scale-up isolation
stages. More recently, work has begun in screening U.S. coastal lichens and their fungal mycobionts (Dr. H. Liva
Rakotondraibe). Biological screening is offered for Projects 1-3 using a selection of secondary cell-based and
mechanism-based assays (Drs. Esperanza J. Carcache de Blanco and Jack C. Yalowich).
Project 2 – Isolation Chemistry of Cultured Cyanobacteria and Plant Acquisition
(UIC; Project Leader, Dr. Jimmy Orjala)
Project 2 entails cyanobacterial collection, culturing, genomic evaluation (Dr. Alessandra Eustaquio), extraction
and dereplication, as well as plant collections from tropical rainforests (Dr. Djaja D. Soejarto). Extracts from the
plants are further investigated in Project 1.
Project 3 – Isolation Chemistry of Filamentous Fungi and Biological Evaluation
(UNCG; Project Leader, Dr. Nicholas H. Oberlies)
Project 3 works on new lead compounds from fungi obtained from Mycosynthetix, Inc. (Hillsborough, NC; CEO/
CSO Dr. Cedric J. Pearce), and comprises culturing, extraction, dereplication, compound purification, structure
elucidation, scale-up isolation/yield optimization and biosynthetic manipulation. Some biological testing is
carried out at Columbia University as part of Project 3 (Dr. Brent R. Stockwell).
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Core A – Administrative and Biostatistics Core
(Ohio State; Core Director, Dr. A. Douglas Kinghorn)
Core A carries out overall administrative functions (aided by Dr. Amanda S. MacFarlane) and offers biostatistics
support (directed by Dr. Xiaoli Zhang) to Projects 1-3 and Cores A, 1 and 2.
Core 1 – Biological Correlation and Analysis Core
(UIC; Core Director, Dr. Joanna E. Burdette, assisted by Dr. Leslie Aldrich)
Core 1 provides in vitro testing (screening assays using a small cancer cell line panel; HDAC and proteasome
inhibition assays) for samples submitted by Projects 1-3. Promising compounds are evaluated mechanistically
and evaluated in mouse hollow fiber and xenograft bioassays.
Core 2 – Medicinal Chemistry and Pharmacokinetics Core
(Ohio State; Core Director, Dr. James R. Fuchs)
Core 2 conducts medicinal chemistry (synthesis/analogue development, SAR evaluation) and pharmacokineticrelated functions (e.g., solubility, stability, formulation, metabolism, protein binding; supervised by Dr. Mitch A.
Phelps and aided by Dr. Chris Coss) for selected compounds of promise from Projects 1-3.
“Our faculty are working tirelessly to advance drug discovery for some of the most pressing medical problems.
The work that Dr. Kinghorn and his team have done for the past 13 years is representative of this,” Dean Henry
Mann said.
Co-investigators from the Ohio State College of Pharmacy include: Esperanza Carcache de Blanco, PhD;
Christopher Coss, PhD; James Fuchs, PhD; Mitch Phelps, PhD; H. Liva Rakotondraibe, PhD; and
Jack Yalowich, PhD.

THE DEAN’S INNOVATIVE RESEARCH AWARDS
$50,000 total grant - to appointed faculty members who are pursuing
submission or resubmission of extramural grant proposals and require
additional proof of concept experiments.
Recipients
Christopher C. Coss, PhD, assistant professor,
Division of Pharmaceutics and Pharmacology
Pui-Kai (Tom) Li, PhD, associate professor, Division
of Medicinal Chemistry and Pharmacognosy

Macarius M. Donneyong, PhD, MPH,
assistant professor, Division of Outcomes
and Translational Sciences

Project

“Effective Targeting of the Androgen Receptor
in Hepatocellular Carcinoma (HCC)”

“Significant High-Order Drug Interactions in the
Emergency Department Setting Among Older
Patient Population”

14

OUTREACH AND ENGAGEMENT

FACULTY AND STUDENTS DISCUSS BEST PRACTICES
FOR BUILDING VACCINE CONFIDENCE
Data have shown that vaccinations significantly protect against severe COVID-19 infections, hospitalizations and
deaths, yet the history of medical racism, speed of clinical trials and online misinformation have instilled negative
perceptions about vaccines in a large swath of the population.
Jennifer Rodis, PharmD, BCPS, FAPhA, associate dean for outreach and engagement and professor of clinical
pharmacy at the College of Pharmacy, organized and moderated a virtual panel for student pharmacists to discuss
how to build vaccine confidence in their patients and communities – a critical effort to combatting the virus and saving
lives.
The goal for the event was to bring together folks on the front line to discuss vaccine access and hesitancy and
prepare participants to talk with family, friends, coworkers and patients about vaccination.
“I feel grateful to the pharmacists and other health care workers on the front line who participated in this town hall to
share their experiences and expertise on building vaccine confidence to improve public health,” Dr. Rodis said.
General points to remember when having a conversation about immunizations:
1.

Studies show that the most important thing you can do is to share
your personal experience with the vaccine.

2. Ask questions about why someone may be hesitant. This is a less
judgmental way to identify the source of their beliefs and get them to
acknowledge the potential missteps in their thinking.
3. Tailor your message to the person you are speaking with and remind
them that the vaccine isn’t only for their protection, but also to protect
their loved ones.
4. Don’t focus too much on feeding people data. To the general public,
data alone may even be detrimental to our goal of immunizing.
Focus on stories.

Read the guide on building vaccine confidence at
go.osu.edu/vaccine-confidence-guide

HIGHLIGHTS
COMMUNITY IMPACT
Despite being limited to virtual public education offerings throughout the pandemic, more than 650 K-12
students were engaged through the Pills, Potions and Poisons summer experience and virtual video
conferences in partnership with the Center of Science and Industry (COSI).
Tens of thousands of vaccines were coordinated and provided by Ohio State COP students and faculty through
"Shots at the Schott," as well as our practice partners. This included a focused effort reaching more than 16,000
patients in Southeast Ohio through the work of the team at Shriver’s Pharmacy.

NOTEWORTHY STUDENT ENGAGEMENT THROUGH COMMUNITY HEALTH SERVICE
Number of student volunteer hours

3,125

Number of site locations

86

Number of patients served

10,116

GRANTS
Funding received by faculty, staff, students and
community partnerships this past year exceeded

$430,000

THE OHIO STATE COLLEGE OF PHARMACY AND ITS FACULTY, STAFF AND
STUDENTS PIVOTED AND PERSEVERED DURING THE PANDEMIC TO SERVE
AS A PUBLIC HEALTH RESOURCE FOR EDUCATION AND ACCESS TO CARE.
Our Office of Continuing Professional Development ramped up the pharmacist vaccinating workforce by
providing 80 hours of continuing pharmacy education (CPE) credit to 33 pharmacists and 258 pharmacy
students. (This was a 103% increase in number of credits offered compared to 2020.)
Our residents provided 400 hours of continuing pharmacy education to train community-based
pharmacists on immunizations and vaccine delivery.
Under the leadership of OSUWMC pharmacy's administration, our faculty, residents and students
contributed to the provision of over 225,000 COVID-19 vaccines at “Shots at the Schott.”
Our pharmacist provider team in Athens, Ohio increased their prescription volume by over 47% and
contributed to the public health efforts to conduct COVID-19 screenings and administer more than 16,000
COVID-19 vaccines in the community.
Dr. Cynthia Canan delivered the college's first-ever virtual STEM immersion summer camp to over 50 high
school students by converting Pills, Potions and Poisons to an online program.
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ADVANCEMENT

UF DEAN SUPPORTS STUDENT RESEARCH AT OHIO
STATE, UF WITH MATCHING GIFTS
When Julie Johnson, PharmD, BS ’85, followed in her parents’ footsteps
to become a Buckeye, she didn’t know that exposure to many facets
of pharmacy at The Ohio State University College of Pharmacy would
eventually steer her toward a career in clinical research.
Now, as dean of the University of Florida’s (UF) College of Pharmacy and
distinguished professor, Dr. Johnson created a gift fund at both Ohio State
and UF to support PharmD students’ exposure to clinical and translational
research.
“Two universities have set me up to have the success I have had – one
was Ohio State, from the training perspective, and one was UF, where I did
the vast majority of my work,” Dr. Johnson said. “I felt compelled to make
gifts at both places to honor the role those institutions played in where I am
in my career and to provide opportunities for others to be successful.”
Dr. Johnson’s gifts will allow the first awards to be offered to students as
soon as this summer. She is also providing future funding to the Ohio State
College of Pharmacy through the designation of one of her retirement
accounts. Her legacy gift, when realized, will make permanent the Dr. Julie
Johnson Clinical and Translational Research Endowed Fund.
A native of Delaware County, Ohio, Dr. Johnson said that when she started pharmacy school, she planned to
own a pharmacy. “My dad owned his own business, so I thought that following that path was what I wanted to
do,” Dr. Johnson said.
Toward the end of her time at Ohio State, Dr. Johnson became more interested in academia – getting her first
taste of laboratory research by chance.
“I was supposed to do a clinical rotation in psychiatry but the preceptor unexpectedly had to cancel the rotation.
I ended up working in a lab instead,” Dr. Johnson said. “Prior to working in the lab, I had never considered it
because I didn’t like chemistry lab. It really opened my eyes to what the research path could be.”
She said this experience was lucky for her because it cemented her interest in pursuing a career in academia
research. After graduating with her BS from the Ohio State College of Pharmacy, Dr. Johnson attended the
University of Texas for her PharmD. She then returned to Ohio State to complete a post-doctoral fellowship
in cardiovascular pharmacology/pharmacokinetics.
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Today, Dr. Johnson’s research focuses on cardiovascular pharmacogenomics and genomic medicine
implementation. She is an internationally recognized leader in pharmacogenomics and genomic medicine, with
over 300 peer-reviewed publications and approximately $50 million in research funding as principal investigator.
In 2015, 2016 and 2017, she was named a Thomson Reuters (now Clarivate Analytics) Highly Cited Scientist in
Pharmacology and Toxicology, and in 2018 in the Cross-Discipline category, putting her in the top 1% of the most
highly cited scientists in the field globally. She was elected to the National Academy of Medicine in 2014.
Because of her time in academia, Dr. Johnson knows that many pharmacy students—like herself at one point—
can hold misperceptions of clinical research due to a lack of experience in the area. She hopes that through her
gifts, she can encourage more students to explore the different areas that pharmacy has to offer.
“There are a lot of ways in which people can be happy in pharmacy but there are places that someone is best
fitted, and you’re not going to know that if you don’t try,” she said. “Students, especially those at researchintensive universities like Ohio State and UF, should take advantage of being able to try research because not
every school of pharmacy can offer those same opportunities.”

Time and Change Campaign
The College of Pharmacy set a goal of $40 million as
part of the university’s Time and Change Campaign,
launched October 2019. Since then, the College of
Pharmacy has raised $27.8 million (70% of the goal)
with a total of 2,250 donors.

$5.69 million

Total fundraising activity (cash and future gifts)

52% increase

in individual giving over previous year.
Second most future estate gifts
booked in college history.

Five new permanent endowments
approved by the Board of Trustees:
The Anne & Thomas Burns
Pharmacy Endowed Scholarship Fund
The Maryann Z. and Larry Kennedy
Endowed Fund in Drug Discovery
The Richard M. Mora Leadership Endowed Fund
The Mark and Linda Sirgo
Pharmacy Scholarship Fund
The Jean Kauffman Yost Pharmacy Scholarship Fund

Second most multi-year pledges
booked in history.

$3.42 million

New revenue (cash received)

Annual Giving

Scholarships

Four direct appeals from the College of Pharmacy,
achieving a 379% increase over previous fiscal year in
results for targeted appeals

$274,425

White Coat Appeal

in donor funds awarded to 18 BSPS students

$487,480

in donor funds awarded to 93 PharmD students

$181,610

in donor funds awarded to 14 graduate students

Latiolais Leadership Program Appeal
Pharmacy Alumni Society Membership
Day of Giving Scholarship Appeal

– featuring a matching component, which generated a
$15,000 scholarship to be awarded fall 2022.

18

